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On the Long-Term Mechanism of On-the-job Training for Professional Coaches in Shanghai

ZHU Xue-lei, DING-Min, YANG Tao

(Shanghai Institute of P.E., Shanghai 200237, China)

Abstract: By the methods of interview and field survey, the author investigated the status and require-
ments of on-the-job training for Shanghai professional coaches and discovered some existing problems. The
present training lays too much stress on theoretical lectures, combines inappropriately different programs
and does not take into consideration the different levels of the coaches. Based on the comprehensive
analysis of the reference materials at home and abroad, the author worked out a program for on-the-job
training of Shanghai professional coaches in 2010. 131 trainees gave their feedback through a questionnaire
for satisfaction degrees. The article tries to include the five steps of "investigation - method - teacher -

inspection - tracking" into a long-term mechanism of on-the-job training for Shanghai professional coaches.
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It points out that inspection should be stressed so as to improve and ensure the training effect.
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Table Il Requirements for On-the -job Training of Shanghai Professional Coaches
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Figure 1 Survey Results of the Satisfaction Degrees toward Training
Programs

2.3.2 ) H X4

BEIE RSN HE W INER, ARG,
W Z e BT M UISE . W2 K, H 75%F113%
2% AR RIS R, R 10%80 2% (12 AR FEA
TR — M. XTI gk AR ER I R AT, HAA
KRR A AR EFEL T A RENR. RE LK.
B ISR

%

Sport Science Research

80
70
G0
a0
40
30
20
10

FEEE EE HEEE —RE TEE

B2 HIEAWBEAEERL
Figure 2 Survey Results of the Satisfaction Degrees toward Training
Types
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Figure 3 Survey Results of the Satisfaction Degrees toward Teachers
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Figure 4 Survey Results of the Satisfaction Degrees toward Training
Organization
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Figure 5 A Long-term Mechanism Training Model

g Sport Science Research

3 Fi5Eil

(1) AFFFEMPIE 2010 FE—LH AR TAE)
%o IR INRCR I R GUEAT GET 0, BV HCEE I BT R
FI AT F 3 — 2RO R LI 0 T2 B2 —

(2) ypp@sr “ Pt —mR—Im 5 —E Il —REs” 1
KRR ke KBRS M BRI, X
ANTFI TARRE G 2 7 R a . FIEE 3R 5Ll
SRICE S R AR 2 AR — BT RAE TR R,

(3) AW TN KB AT H R I 2R AR AT T
WWFRANEEH, A5 E A ISR, Bk
SEIPOL H R SHEN TR IR FEAR R T BRI

S Uk -

[1] FT#oC. FEEGRR M NIRRT T] . FEE
HHLR, 2000, (1).

[2] &R, HEANADRBFEITRSERIM] . kg KERY
R, 2005.

[81 RAT7, Tl 7. w1 7 2045 51 5 Gr 3 I AR B AT R4
KIELT]. sCBUART #Be ik, 2003, 37(2).

[4] %R, G4, ARV, PR R MR BRSNS [T ],

FAT EBCAR, 2002, (04) .
[5]1 EEF, EILM BRI, LI5E MR H S0 GO0 b hr il i 2
HwRLT]. AT, 2004, (06) .

[6] EXE. ZahGL W AARIREIRT]. REET, 2004, (4).

[71 SRWAKH, Sk, TR iR H Hh i B 371 A R A 3k I AT %2
[T). ZRARTT B4Rk, 2008, 24(3).

[8] MMk, 24, EHLGRMNELERIRAIRTLT]. K
AT bR, 1995, 10(3).

TAE . THE)

(L#EF 42 )

AR EA - EMES,, BRIl R, EE R

1) AR SR AR AL 1K) B 7 i G 2 [ P AR AL O 18 7 Y
SR B SS AR Y n 5k, KN AR E SRS
Ak, EALERIR R R AL TR, 0 SR 0ok B4 .

(2) HEEET ]/ WSt 28 4B 7 A ZE 70 70 A 1P Rl
8 SRR ST, §RIEER MR Sy, JFE
HEERHAZLNNE, RS AR AT PFS
SRR, PREFIEFMIRS] s, oA LI
i E S I R, A BB

(3) HESETE S TN I J8 3 B 77 0 i 22 S AL 2 — T
LUICRIRE M, ERARWESE M, R S
FUE L AR A, BB AL i AR MLl E B X
WS EASR M B ZEF I TR IE R, JFRede gt 5 HA M
SN ANV ARIE 5 0B, (R 75 B R Rl A 5 2%
R EL.

(4) KAFEHE B E 7 Ml L id 2 KA R IgE ik 2
RBERE YRR, M U7 1) B e R s R R AL TR A L
AT RW RS . SEFRuG IR H Bt T MR
Bei LA T REBETHRENS S 2% /7 0 T Il (R B, (HAS
FE R HL T IR B R R R

S 30k

[1] bR w5 SERH AL P 2 B AR 52 Al (3 —
BR) [M]. db5T: BlEliiREE, 2006: 69-71.

[2] FE#. bt EEE I MsEER. g BB J]. dbat
HE K2 4R, 2004, 2 (4) 1 78~82.

[3] ik, FEvE Jy Pk anfa 4 m 2 519K 51 J3—— NBA B WA CBA
B W F LT, TR T 2 e 4k, 2008, 28(5) : 24~30.

[4] te. TREERRE RIS E RSB LT]. TR E B
ik, 2009, 29(3) : 39~43

[5] PECE. s E TG SR FRINALT] . FmIAR
1k, 2006, 8 (476) :44~45

[6] EIFW. A3 E S S —— R AL R R TP KA T
R JLE SR [J]. NEW MEDIA, 2009.4.8: 40~41.

[7] ALEH. €48 AR ——db 5T g 2 KRB RER ) [EB/OL . http:/
/news.xinhuanet.com, 2008 4 8 A.

[8] JbmiHAE. Jbt WAHZRHEEMIH Mgk [R] b5t b
U ZE. 2008 4.

(RS 4 TRAET)




